
 
Securities Special Investigator 

 
     
 
Job Code   Job Title       Pay Grade 
4197A1    Securities Special Investigator II      30 
      

  
CONCEPT:  
This is securities investigation work. 

 
TASKS 

 Conducts investigations and audits of complaints of alleged illegal conduct or material non-compliance 
with the Federal Securities Act, Kansas Securities Act, Kansas Loan Brokers Act or Kansas Land Sales 
Practices Act. 

 Examines securities broker-dealers to audit compliance in the areas of sales practices, supervision, 
financial and operations procedures, due diligence practices, and books and records. 

 Analyzes a variety of records to determine operational and financial condition of an entity, including 
business plans, use of investment capital proceeds, and disclosure of material information. 

 Identifies, contacts and interviews victims, witnesses and principles; takes statements from witnesses, 
complainants, and affected persons or their representatives in order to gather and evaluate evidence 
relevant to the allegation or claim. 

 Prepares reports of investigation findings; and prepares case for presentation to a superior, or at hearings 
or in court. 

 Prepares audit workpapers and other summaries for presentation at case reviews, administrative 
hearings, or in court proceedings. 

 Prepares and serves orders of subpoenas, affidavits, and warrants. 
 
 
LEVELS OF WORK  

 Class Group consists of one class.   
 

 

Securities Special Investigator II – This is more advanced securities work and may train less experienced 
investigators.   The incumbent may also act as a lead worker.  
Minimum Requirements:  Bachelor’s degree in criminal justice, accounting, business administration, or in a 
closely related field of study and five of years of experience in complex securities regulatory work.  Additional 
experience in the areas listed above may be substituted for the required education as determined relevant by the 
agency. 
Necessary Special Requirements: Must be a United States citizen and at least 21 years of age.  Must complete 
a basic law enforcement training program recognized by the Kansas Law Enforcement Training Commission and 
obtain certification as a law enforcement officer from the Kansas Law Enforcement Training Commission before 
being given permanent status. At time of appointment, candidate must take and pass a drug screening test 
approved by the Division of Personnel Services. This class requires the use of a firearm for law enforcement 
duties and therefore, candidates cannot have been convicted of, and must be free of any diversions from, a felony 
or misdemeanor domestic violence crime as set forth in 18 U.S.C. § 922 (d) (9) and (g) (9).    
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